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General Sciences Diversity Plan 

Education and Public Outreach (EPO)

· Make use of the GS Workplace Committee web page to promote public outreach.  Staff scientists in General Sciences will be encouraged to participate and will also be supported by the laboratory management. 
· Continue to participate in conferences and workshops directed towards networking with college faculty and high school teachers.  Emphasis more on local institutions that have high enrollment of minority students. 
Scientific and Technical Staff Pipeline

· Continue to support research partnership program, whose goal is to influence women and minority undergraduates to pursue scientific research careers.  Encourage staff scientists in General Sciences to pursue available funding for partnership programs.  
· Collaborate with the Work Force Diversity Office and the Best Practices Council to facilitate these efforts.
Strategic Recruiting

· Ensure that positions are advertised and open to as many under-represented candidates as possible and make use of the Living Lists to identify potential candidates.
· Ensure that the hiring committee is aware of our workforce diversity goals and will keep these goals in their consideration of applicants.  
Workforce Development

· Organize brown bag lunch meetings on topics that are interesting and beneficial to our workforce, such as mentoring, career planning, diversity, and immigration issues. Our goal is to hold these meetings quarterly.  

· Provide training classes such as leadership, project management, and proposal writing.
Communication/Awareness

· Hold a General Sciences all-hands diversity awareness meeting with emphasis on public outreach. 
· Improve the web-site for the General Sciences Workplace Committee to enhance communication with employees. 
· Submit articles regularly to “Today at Berkeley Lab” on subjects related to diversity matters in General Sciences
Summary of the GS Diversity Committee activities during the past year
· Invited speakers 

-
On Immigration Issues by Ben Ortega from International Researchers & Scholars Office, IRSO (October 12, 2005).

-
On Outreach by Rollie Otto/Peggy Norris (December 12, 2005). The talk title was “Opportunities in Science, Technology and Engineering Education (STEM)” 

-   On Mentorship by Hakeem Oluseyi  (July 6, 2006).

-
On Scientific Presentation by Karen Ramorino (April 13 & 27, 2006). The seminar title was “Developing and Delivering Scientific Presentations - a workshop for post docs and graduate students”.

· Produced a new Diversity Plan and presented that at the General Sciences All-hands diversity meeting held on October 10, 2005

· We sponsored a recruiting booth at the National Society of Black (and Hispanic) Physicists Conference in San Jose on Feb 15-19, 2006:

· Joe Kwan, Daniel Dietrich, Azriel Goldschmidt, Carl Haber and Laurel Egenberger took turn to attend the conference and manned the booth

· Carl Haber gave a talk in the conference

· We have started the GS Diversity Web-page, see http://www.gsworkplace.lbl.gov/.  

· Compiled statistics for the GS staffing demographics.

· In addition to the GS Diversity committee’s work, individual GS scientists have been active in public outreach and diversity activities.


